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MEDICARE ELIGIBILITY AND REHP COVERAGE ACKNOWLEDGEMENT 
For anyone who is eligible for Medicare, the commonwealth’s Retired Employees Health 
Program (REHP) will not pay for any medical expenses that would be paid by Medicare Parts 
A or Part B.  You or your dependents could qualify for Medicare due to one or more of the 
following:  

• Age 65 
• Disability 
• Spouse’s employment 

You and your dependents are responsible for the Medicare Part B monthly premium, which 
automatically is deducted from your Social Security pension (if you receive one).  If you or 
your dependents do not enroll in Medicare Part B, you will not have medical coverage 
through the REHP and may have a serious gap in medical coverage.   

In addition, please note the following special circumstances for those who are already 
enrolled in Medicare and who subsequently receive notice from Medicare that they have 
been awarded an earlier retroactive Medicare eligibility date.  In this case, Medicare gives 
the individual the “option” of paying retroactive Medicare premiums to enroll in Medicare 
Part B retroactively.  Because the REHP requires Medicare enrollment on the earliest 
Medicare eligibility date, the retiree and/or dependent must pay these retroactive Medicare 
premiums.  If you do not elect Medicare Part B retroactively, you and your dependents will 
lose REHP for the time period in which you should have had Medicare Part B.  If your 
dependent fails to do so, it will result in the loss of their REHP eligibility for the time period 
in which they could have had Medicare Part B.   

You must notify the Pennsylvania Employees Benefit Trust Fund (PEBTF) at 
1.800.522.7279 when you or your dependents become eligible for Medicare.  If the 
PEBTF is not notified, then you may be required to reimburse the REHP for claims that are 
paid by the REHP on behalf of you or your dependents, but which should have been paid by 
Medicare. 

You or your dependents may delay enrollment in Medicare Part B if you are covered as an 
employee or dependent under an active health plan through another employer.  However, if 
you elect coverage under another employer’s active employee health plan, the 
commonwealth will only provide Medicare supplemental coverage.  Therefore depending on 
the level of benefits provided by another employer’s health plan, delayed enrollment in 
Medicare Part B may leave you or your dependents with large medical bills to pay.   

If you retired from the commonwealth due to an injury or illness, you may be eligible for 
Social Security Disability (SSD) benefits, in addition to SERS disability retirement.  When 
you enroll in SSD, you will automatically qualify for and be enrolled in Medicare Part A and 
Part B after 24 months of receiving SSD benefits.  Enrollment in Part B is automatic unless 
you decline that coverage.  More information about SSD is available at the end of this 
document.  
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Frequently Asked Questions about Social Security Disability Benefits 
 
1.  How do I contact Social Security Disability (SSD)? 
 
If you have not yet applied for Federal Social Security Disability (SSD) benefits, you can 
apply online at www.socialsecurity.gov.  You can also call the toll-free number at 1-800-
772-1213 (TTY number is 1-800-325-0778) to apply or get confidential answers to specific 
questions regarding valuable SSD benefits.  
 

2. Will receiving SSD impact my regular Social Security retirement benefits? 

No. The SSD benefit amount is calculated using the same formula that is used to calculate 
“full retirement age” benefits with no reduction for early retirement.  Your SSD benefits 
would continue (provided you remain eligible) until full retirement age is attained, at which 
time the SSD benefit would convert to regular full retirement benefit status.  The benefit 
amount does not change when you convert from SSD to full retirement because they are 
calculated the same way.   

3. What if I am eligible for a SERS pension? 

Your SERS pension is based on work that is covered by Social Security meaning that Social 
Security taxes were withheld from your wages. Therefore, there is no reduction to your 
Social Security benefit known as a Windfall Elimination Provision (WEP) reduction or 
Government Pension Offset (GPO) when you are receiving SERS pension benefits.   

4. What if I receive other public disability benefits? 

Receiving the following types of public benefits and SSD will not reduce your Social Security 
benefit: 

• Veterans Administration Benefits 
• State and local government benefits, if Social Security taxes were deducted 

from your earnings while you were working 
• Supplemental Security Income (SSI) 

 
5. What if I have private disability insurance? 

Private disability insurance will not affect your eligibility for Social Security benefits.  
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